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VOLUNTEER APPLICATION FORM 

SpeedWatch
This application form will provide information about your skills and abilities.  This will be used in the recruitment process and may form the basis of some personnel records for successful candidates.  

Please read the questions carefully and complete as fully as possible.  Additional sheets may be attached if necessary.

If you have difficulty in completing this form because English is not your first language, you have a disability or are dyslexic, please contact the Police Staff Recruitment Team on 023 8074 5167.

PERSONAL DETAILS

	Last Name / Family Name:


	First Names:

	Name at birth (if different):


	Preferred Title (Mr/Mrs/Miss/Ms):

	Current Home Address:


	Postcode:
	

	E-mail  Address:



	Tel. Home:


	
	Mobile Number:

	Do you hold a current driving licence?                  YES / NO

	Do you have access to reliable transport?                 YES / NO

	National Insurance Number :


	


References

Please note references only need to be provided if you wish to apply for the Speedwatch Co-ordinators role. Please make sure your referee has given their permission for their names to be used. Please include a referee from your present employer or one relating back to the last three years of your employment. If you are retired, unemployed or a student, this should be someone who has known you in a professional capacity. Our preference is to request references by email – please provide an email address where possible. 
	Name:

Address:

Telephone:
Fax:

E-mail Address:

Capacity in which known to you:
	Name

Address:

Telephone:
Fax:

E-mail Address:

Capacity in which known to you:


Area you wish to conduct SpeedWatch……………………………………………………………………….
1.  Nationality:  You need to be a British citizen or a member of the EC/EEA.  Commonwealth citizens and foreign nationals who are Resident in the UK free of restrictions can also apply.

Are you one of these?

Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

2.  Criminal Record: Ideally, you should not have a criminal record but some minor offences may not exclude you.  Have you ever been convicted or cautioned for any offence either as an adult or juvenile?

Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

 (i) If you have answered ‘Yes’ to the question above, please can you supply the following, please include information on all convictions;

Date:

The offence/Alleged offence:
The Result:
Court/Police Station Involved:
(ii)  Have you ever been convicted for any offence or had formal cautions by police for any offence or any bind-overs imposed by any court? (Include traffic convictions and appearances before a court martial and any cautions as a juvenile.)
Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

(iii)  Do you have any impending prosecutions?

Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

(iv)  Have you ever been involved in a criminal investigation (whether or not this led to any prosecution) or been associated with criminals?

Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

3.  Membership of BNP or similar:  Are you or have you ever been a member of BNP or similar organisation whose constitution, aims, objectives or pronouncements may contradict the duty to promote race equality

Yes  FORMCHECKBOX 

            No  FORMCHECKBOX 

4. Tattoos: Do you have any tattoos on your hands, neck, forearms or face, which may cause offence to members of the public or colleagues, or be considered lewd, garish or provocative?
Yes  FORMCHECKBOX 
            No  FORMCHECKBOX 

5. Age: Are you 16 (18) and over?
Yes  FORMCHECKBOX 
            No  FORMCHECKBOX 

Marketing 
To enable us to monitor our public relations and marketing activity, please advise what prompted you to apply to Hampshire Constabulary?
Careers Advice   FORMCHECKBOX 

On the radio  FORMCHECKBOX 
 
Online  FORMCHECKBOX 

In local Press  FORMCHECKBOX 

In recruitment poster  FORMCHECKBOX 
        At local event  FORMCHECKBOX 




Were you influenced by any other advertisements, articles, interviews?  FORMCHECKBOX 

Please state which of the above sources was MOST influential in your decision to apply to Hampshire Constabulary ……………………………………………………………………………………………………..

Are you aged 17 or above? 
Yes  FORMCHECKBOX 
            No  FORMCHECKBOX 

I confirm that the information given in respect of this application is correct to the best of my knowledge and belief.  I understand that false or misleading statements or omissions could jeopardise becoming a Volunteer. I understand that, if I am appointed, personal information about me may be computerised for Personnel administration purposes including analysis for management purposes or statutory returns.

Signed:  ____________________________________________

Date:   __________________________

NOTE: 
Data Protection Act 1998

Personal Data supplied on this form may be held on and/or verified by reference to information already held on computer. Information provided will be copied for use during the recruitment process. Your records may be kept for a period of time after the recruitment process is completed. If you are the successful candidate, relevant information will be taken from this form and used as part of your personnel record.
Please return this application form to the email address or postal address indicated in the enclosed letter.
Please also let us know if you have any specific learning difficulties (such as dyslexia) or a disability or medical condition that may not have caused you to take any time off in the last 3 years, but that you think we should be aware of. If you are successful this will assist us in ensuring we put in to place any adjustments you might need in order to do your role. Please note we may ask you to provide further information at a later stage.

	


Please note that selection is based upon competence. 

Failure to disclose any relevant information will be treated as an integrity issue.
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Applicant name:                                                   Signature:                          
Date:

EQUAL OPPORTUNITY STATEMENT - VOLUNTEER
Hampshire Constabulary is an equal opportunity employer and determined to ensure   that no applicant or employee:

	
	(a)
	Receives less favourable treatment on the grounds of sex or marital status, sexual orientation, colour, race, nationality, ethnic or national origins, age, disability or religious beliefs: or

	

	
	(b)
	Is disadvantaged by conditions or requirements, which cannot be shown to be justified by the requirements of the job.


We also seek to ensure that employees are not victimised or sexually harassed.  In accordance with the Codes of Practice issued by the commission for Racial Equality and the Equal Opportunities Commission, the Police Service records the ethnic origin, and gender of people who apply for appointment.

To help monitor the effectiveness of our Equal Opportunities Policy, Hampshire Constabulary would be grateful if you would complete this form. This information will be treated in the strictest confidence.
	Name:

Date of Birth:

Please tick the appropriate boxes:   
Gender: 
Female    FORMCHECKBOX 
    Male    FORMCHECKBOX 
   

Sexual Orientation:

Gay/Lesbian    FORMCHECKBOX 
    Bisexual    FORMCHECKBOX 
    Heterosexual    FORMCHECKBOX 
    Prefer not to say    FORMCHECKBOX 

What is your religion?
 FORMCHECKBOX 

Christian

 FORMCHECKBOX 

Hindu

 FORMCHECKBOX 

Jewish

 FORMCHECKBOX 

Muslim

 FORMCHECKBOX 

Sikh

 FORMCHECKBOX 

Other

 FORMCHECKBOX 

None


	

	What is your ethnic group?

White:

Mixed:

Asian or Asian British:

Black or Black British

 FORMCHECKBOX 

British

 FORMCHECKBOX 

White and Black Caribbean

 FORMCHECKBOX 

Indian

 FORMCHECKBOX 

Caribbean
 FORMCHECKBOX 

Irish

 FORMCHECKBOX 

White and Black African

 FORMCHECKBOX 

Pakistani

 FORMCHECKBOX 

African
 FORMCHECKBOX 

Other White

 FORMCHECKBOX 

White and Asian

 FORMCHECKBOX 

Bangladeshi

 FORMCHECKBOX 

Other Black
 FORMCHECKBOX 

Other Mixed

 FORMCHECKBOX 

Other Asian

Chinese or Other 

Ethnicity:

 FORMCHECKBOX 

Chinese

 FORMCHECKBOX 
   Undeclared
 FORMCHECKBOX 

Other Ethnicity

     
	

	Hampshire Constabulary recognises its responsibilities under the Disability Discrimination Act 1995 and welcomes applications from people with disabilities. Further than this, if an applicant has a disability as defined by the Act and meets all the essential requirements of the post, s/he will receive an interview.  In order to ensure we meet these aims, please complete the following sections.

Do you have a disability? (Dyslexia is included within this)
Yes

 FORMCHECKBOX 

No

 FORMCHECKBOX 

If YES, please indicate whether you have any requirements or reasonable adjustments that we need to take account of:
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